
What are your qualifications that make you a strong candidate for delegate?  

Where has the time gone?  I started my career in 1980 and still love advocating for our profession. Every 
day brings new challenges.  I have been fortunate to work in a variety of settings, which has broadened 
my scope of understanding the needs of our students.  I take great pride in being involved with my state 
organization, MSPA. Since 1990 I have served on a variety of committees including membership, 
professional standards, and strategic planning.  I have frequently been the chair or co-chair of the program 
committee. I have served as President of MSPA three times and represented school psychologists on 
several state task forces. I have attended numerous NASP Regional Meetings allowing me to meet and 
work with state leaders from across the country. Those relationships would be an asset in being an 
effective NASP delegate.  During my third presidency, we held a Leadership Conference to promote the 
NASP Practice Model.  We invited stakeholders from around Maryland to learn about the comprehensive 
services that school psychologists can provide.  In Carroll County, where I have worked for 34 years, I 
am part of a team that is training staff about the impact of adverse childhood experiences on learning.  We 
were recently chosen to be speakers at the Conference on Advancing School Mental Health. If elected 
NASP delegate I would continue to advocate for keeping our profession vibrant and highly skilled.  I 
believe we are unique in being able to understand and deliver a myriad of services to students, especially 
those who are disenfranchised and/or marginalized. 

What are the most pressing issues in the profession and how would you use your strengths to 
address these issues as a member of the NASP Leadership Assembly? 

When I network with other school psychologists I consistently hear concern about trying to adhere to the 
NASP Practice Model with fidelity. Many of us in the state of Maryland are being evaluated, according to 
the criteria set forth in the model. However, we may find ourselves coming up short due to caseloads, lack 
of resources, and skill deficits.  With increasing frequency there is an issue of filling all the positions that 
are available.  As a delegate I would like to engage in discussions about these issues at the NASP 
Leadership Assembly.  I believe we need to keep our profession relevant.  I believe we need to do a more 
comprehensive job of promoting all the skills we own but often cannot use because we are spread so thin. 
There are many other professionals who are biting off pieces of our jobs such as behavior specialists, 
LCPC’s, and ABA’s, which can leave us in the narrow role of assessment. As a delegate I would engage 
in a conversation to increase the capacity of training programs in order to meet demand.  As a profession 
we need work harder to promote and increase awareness of school psychology as a profession and to 
draw in a more diverse group of candidates. Maryland is a leader in NASP, a role I would like to 
continue. 


